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Standards for Assessment �
�









The tables below provide guidance on the standards for assessment when completing the Training Report. The trainee should grade/be graded in each area as consistently good, normally acceptable, sometimes inadequate or often inadequate using the standards set out as guidance. 





PERSONAL ATTRIBUTES�
Consistently good


�
Normally acceptable


�
Sometimes inadequate


�
Often inadequate


�
�
Reliability�
Highly dependable and conscientious�
Normally reliable without reminding.�
Occasionally unreliable. May forget to do things to the detriment of patients�
Often unreliable. Likely to fail to do things, to the detriment of patients.�
�
Initiative�
Shows initiative. Always takes responsibility�
Normally shows initiative and takes responsibility�
Needs pushing and may fail to show initiative�
Rarely takes initiative. Gives confusing instructions�
�
Reflective, learns from experience, seeks help appropriately�
Reflects on experience, both formally and informally. Clear recognition of own level of competence. Always calls for help appropriately.�
Usually reflects on experience, both formally and informally. Recognition of own level of competence. Usually calls for help appropriately�
Rarely reflects on experience, both formally and informally. Sometimes fails to call for help to the detriment of patients.�
Does not reflect on  or learn from experience. Unrealistic assessment of own level of competence. Likely to fail to call for help, to the detriment of patients.�
�
Motivation�
Highly motivated. Interested and enthusiastic.�
Usually motivated and interested.�
Sometimes appears disinterested and lacking in motivation.�
Often disinterested and lacking in motivation.�
�
Time management / Personal Organisation�
Punctual and reliable. Well prepared and organised.�
Normally well prepared and organised; can be left to deal with routine admin. Usually on time, lets colleagues know if there is a problem.�
Often late. May neglect  routine admin and often behind.�
Poorly organised and careless. Often late and does not inform colleagues of problems.�
�
Learning Skills�
Shows initiative and takes responsibility. Studies independently. Has identified deficiencies and addressed them. �
Usually shows initiative, takes responsibility, studies independently and applies skills.�
Needs pushing. May fail to show initiative, take responsibility, study independently and apply skills. �
Very limited. Does not study independently, show  initiative or apply skills�
�



�



INTERPERSONAL SKILLS





�
Consistently good


�
Normally acceptable


�
Sometimes inadequate


�
Often inadequate


�
�
Communication with patients�
Establishes good rapport with children. Communicates well at level appropriate for their age.�
Caring attitude. Normally allays fears.�
Does not put children at ease. Does not communicate in way appropriate for age or needs.�
Increases child’s anxiety. May be rude and unfriendly.�
�
Communication with parents�
Inspires confidence and establishes good rapport. Clear explanations which enhance understanding. �
Usually clear explanation. Listens and explains well.�
Does not always listen or understand. Confuses parents with technical terms.�
Does not listen or understand. Poor or little explanation. May appear indifferent or patronising.�
�
Relationship with colleagues


Support to Juniors


	�
Very supportive of junior colleagues. Inspires loyalty and enthusiasm.�
Usually supportive of juniors. Interested in their needs.�
Not always available when juniors need support. May be disinterested in them.�
Uninterested. Not supportive of juniors and may undermine them.�
�
Relationship with colleagues 


Team working�
Adapts to working methods of clinical team. Able to defuse problems in the team. Fits in well.�
Most relationships with other members of the clinical team are good.�
May have difficulty fitting in with other members of the team. May generate rather than solve problems.�
Does not try to fit in with team. Rude and arrogant. Likely to cause problems.�
�



CLINICAL SKILLS





�
Consistently good


�
Normally acceptable


�
Sometimes inadequate


�
Often inadequate


�
�
Patient assessment�
Precise, well documented history. Thorough accurate examination, recognises and elicits physical signs.�
Usually complete history and elicits appropriate physical signs.�
History sometimes incomplete and lacks basic examination skills. May miss or misinterpret physical signs.�
History often incomplete, inaccurate, poorly recorded.  Often misses or misinterprets physical signs�
�
Clinical judgement�
Consistently good clinician. Aware of limits. Good management �
Normally reliable and seeks advice appropriately.�
Sometimes unreliable. May fail to grasp significance of findings or take appropriate action.�
Often unreliable. Fails to grasp significance of findings or take appropriate action. �
�
Patient management�
Manages patients appropriately. Initiates management but knows own limitations.�
Usually institutes appropriate management. Knows when to call for help.�
Sometimes fails to institute appropriate management. Does not always call for help when needed.�
Often fails to institute appropriate management. Does not call for help when needed.�
�
Practical skills 


�
Excellent practical abilities. Above the standard normally expected.�
Usually technically competent.�
May be clumsy and have difficulty with routine technical tasks.�
Often has difficulty with simple routine procedures.�
�



